DES Information Systems Communication – 05/8/2012
 

What?           Mandated decrease in employer pension contributions
Who?            Chief Payroll and Financial officers of all agencies   

Why?            Response required by May 9 at 12 noon 
When?          For immediate distribution 
 

Message:   The legislature passed a decrease in the DRS employer contributions for all PERS, PSERS, and SERS plans, effective April 1, 2012.  The bill wasn’t signed by the Governor until May 2, so no official action could be taken until now. Since employee contributions will not change, employee paychecks will not be affected.

The decrease in the employer contribution rate requires an update to an HRMS rate table. However, since the contribution rate was effective on April 1, some catch up has to be done.

Agency Action Required:  There are two options for completing the rate correction back to April 1.  We are offering agencies an opportunity to recommend the option they prefer.  Please send your recommendation to the Service Center by noon, on May 9.  Thanks in advance for your swift response.

DES will review your recommendations and pursue the option preferred by the majority of agencies.  We will communicate the recommended option tomorrow afternoon (May 9).  The solution needs to be in place before the next payroll processing period which begins May 16.

DES Recommends:  Option 1.  This option will automate and track the rate changes in the systems (HRMS and AFRS) and reduce the workload for agencies.  See below

Option 1 – Requested by DRS:  DES make the effective date April 1 in HRMS, and retro payroll back to April 1, for approximately 60,000 employees, in the May 25 payroll run. 

1. DES will run a special program after 6 pm to set eligible employees impacted by the retro for the two pay periods.

2. DES will provide agencies with a list of employees who separated between 4/1/2012 through 4/30/2012 . Agencies will need to do manual JV  to DRS for these employees.

3. The Department of Retirement Systems (DRS) will be communicating with agencies regarding their accounts. 

Result:  All transactions would be recorded appropriately in HRMS and AFRS for auditing or historical purposes.


Option 2 – DES makes the effective date May 1 in HRMS.

1. HRMS will be updated with a May 1, 2012 effective date, and start calculating the new rate from that point forward (May 25 payroll).

2. Agencies will have to do a correction JV to DRS for all employees for the amount that DRS identifies.

3. Future retroactive transactions through April 2012 will not reflect the correct employer rate.

4. The Department of Retirement Systems (DRS) will be communicating with agencies regarding their accounts. 

Result:  Record keeping in HRMS would not reflect the April changes, but would be current from May 1.

Questions? Contact:
Service Center: (360) 664-6400

Email Contact: servicecenter@dop.wa.gov
